
 

 

 

THE PROFILEXT 
  

1. FIT:  THESE ARE THE REASONS PEOPLE LEAVE OR ARE TERMINATED 

  Fit to Job 

  Fit to Manager 

 Fit to Team 

2. WHAT ARE WE MEASURING?  FIT!  JOB FIT IS: 

  Thinking Style: CAN they do the job:  How quickly CAN they process information and CAN 
they communicate with others? 

   Core Behavior Traits (Comfort Zones): HOW will they do the job? 

  Interests:  WILL they do the job?  Are they motivated by the work? 

3. HOW IS THE PROFILEXT (PXT) DIFFERENT? 

  The science behind the tool is unmatched, impeccable and EXCEEDS testing requirements 
and standards. 

  NOT a personality assessment.  Personality can shift.  For example, we can shift our 
personality to fit the situation at hand (i.e., social settings vs. professional settings).  The 
ProfileXT is known in the assessment world as a Core Behavior (True Trait) assessment.  
Otherwise known as “comfort zones.” If I can just be who I am and not HAVE to try to be 
something different how would I show up?  In those moments we are our best selves, under 
less stress and perform better.  Our comfort zones also reveal themselves in times of stress.  
Doesn’t mean we can’t stretch and get outside of our comfort zones when we need to.  
Some people do this better than others and some do it better with certain traits and not so 
well in others. 

  ProfileXT is not a new tool trying to emerge in the recruiting world.  It has been around since 
the 1980’s and is now sold in over 145 countries. 

 Users will tell you it is accurate AND it works! 

4. HOW ARE COMPANIES CURRENTLY USING THE PROFILEXT TO IMPACT THEIR 
BOTTOM LINE? 

 

 Internal and External Hiring 

 Coaching/Development 

 Teambuilding 

 Employee Conflict 

 Leadership Assessment (in combination with the Checkpoint 360 assessment) 

 Mergers & Acquisition Evaluation 

 Succession Planning 

 Career Development/Planning 

 Layoffs 

 

Why 
ProfileXT? 

 

 Less time 
managing 
employee issues 

 

 More time to be 
strategic 

 

 Decrease 
Turnover 

 

 Hire more 
people like your 
best 

 

 Increase 
productivity 

 

 Less employee 
conflict 

 

 More effective 
teams 

 

 More effective 
employee 
coaching/develo
pment 

 

 Increase 
leadership 
effectiveness 
and success 

 

 Strategic 
workforce 
planning 
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